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A publication of the Future Philanthropists Program

Future Philanthropists Program is an educational program supported by the Oak Park-River Forest Community Foundation

FFP has a new crop of juniors…30, to be exact. For the first time ever, after interviewing nearly 
80 juniors who applied, FPP decided to increase the junior cohort from 25 students to 30 
students, and at the same time to increase the amount of grants they will make from $25,000 
to $30,000. This decision was made because the FPP Endowment Fund is now over $1,000,000 
which enables the juniors to give more money to charitable organizations in the Oak Park-River 
Forest area including all the border communities. All of this was made possible through the 
fundraising success of each senior cohort over the past 9 years whose annual campaigns have 
ensured the future of the Future Philanthropists Program!

New FPP Junior 
Cohort Begins
Class of 2021 is the 
Largest Cohort

Daniella Chapman-Reinstra 
Annabel Halloran 
Jonathon Harris 
Jack Lewis 
Rosemary McNulty 
Phoebe Olszowka

Talib Becktemba-Goss 
Simon Doyle 
Bela Evanson 
Sara Jane Kopecky 
Ella Sorensen 
Jasmine Wood

Najda Hadi-St. John 
Esteban Linarez 
Tiara Ogunsanya 
Ruthie Petrick 
Chloe Seavey 
Lyla Stanislaw

Donovan Aceron 
Ryan Brennan 
Josh Hedrich 
Hannah Klein 
Isabel Sichlau 
Audrey Stutz

Jaya Ashrafi 
Evelyn Crane 
Nate Lee 
Cait O’Donnell 
Estelle Slocum 
Danielle Wolven

Mentor: 
Doug Dixon

Mentor: 
Michele Zurakowski

Mentor: 
Justin Lewis

Mentor: 
Risa Davis

Mentor: 
Jim Russell

Congratulations to the students and mentors who represent the 10th Year of FPP

Members of the new FPP Junior Cohort 

https://www.oprfcf.org/
https://www.oprfcf.org/future-philanthropists
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Two FPP Alums Go to Work for  
Three Pillars Initiative

Who is better to talk about FPP than an FPP graduate? Who is better 
to promote the program than someone who has gone through it? Those 
observations, made by the board of directors of Three Pillars Initiatives (TPI), led 
to the selection of Maggie Healy, FPP ’15 and Remy Sheehan, FPP’15 to become 
the first paid staff of TPI. Thanks to the Christopher Family Foundation, who has 
continued their generous support of the FPP from the beginning, TPI received a 
multi-year grant to hire the two alums who will market the program across the 
country and collaborate with other community, family and private foundations 
who are interested in starting the youth philanthropy education program. 

Maggie received her Bachelor of Science degree in business administration from 
Marquette majoring in marketing. Remy received his Bachelor of Arts degree from 
the University of Illinois majoring in global studies in human rights and technology.

Please join me in welcoming Maggie and Remy to TPI. We look forward to 
sharing more about their work in the months ahead.

The Three Pillars Initiative, the national nonprofit organization spun off from FPP last year, develops and 
distributes youth philanthropy education programs and curriculum that teach the art, science and business of 
philanthropy including fundraising, charitable giving and service projects. Already, two communities have adopted 
the model program: Grand Island, Nebraska and Cape Coral, Florida. 

Three Pillars Initiative
Two Communities Adopt the Program Model

Greater Grand Island Community Foundation

The Youth Philanthropy Board, the program name chosen by the 
Foundation, selected Amy Price, the Foundation’s program officer, 
as the Program Coordinator. She recruited five adult mentors from 
the community. Seven high schools in the area were involved in 
promoting the program to juniors. After taking applications from and 
interviewing students, the mentors selected 25 students for the initial 
junior cohort. These students will be involved in reviewing grants, 
doing site visits and making decisions on distributing $20,000 in grants 
as well as pursuing community service projects during this school year.

Cape Coral Community Foundation

Cape Coral chose the program name of Youth Philanthropy in 
Southwest Florida. Foundation CEO, Michael Chatman, is collaborating 
with Cape Christian Church, which has over 4,000 members, in deliver-
ing the program. The Foundation decided to form a group of adult 
and youth mentors, teaming them up in an intergenerational experi-
ence which will be an interesting component to follow. Thirteen high 
schools, including two private, are in Cape Coral, thus there was a lot 
of interest. They chose 25 students for their first junior cohort and they 
will be responsible for distributing $25,000 in grants to the community.

GGICF Staff and Mentors 
Left to Right: Amy Price, Todd Price, Audrey Rowley, Joan Shabott, Susan 
Hagemon, Chris Hochstetler and Melissa Delaet (CEO)

Mentors and Student Mentors of Cape Coral Community Foundation 
Back: Joseph Gilcrist, Anita Donato, Rick King (TPI President), Cynthia Cabrera, 
Beth Rivera, Michael Chatman 
Front: Andrew Yorgey, Sarah Cabrera, Reinaldo Zaya, Jacob Ertter.

Remy Sheehan 
rsheehan@threepi.org

Maggie Healy 
mhealy@threepi.org

https://www.oprfcf.org/future-philanthropists
mailto:rsheehan@threepi.org
mailto:mhealy@threepi.org
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Karina Donayre, FPP ‘15

I’m participating in a service year through 
the Urban Servant Corps in Denver, CO. I 
am a full-time volunteer at Urban Peak’s 
Drop-In Center. This is an organization that 
helps homeless youth in the Denver area. I 
am excited to be part of this program while 
I figure out what I would like to do in the 
future. I graduated from Illinois College with 
a degree in political science and international 
studies and am considering getting my 
Masters in Social Work.

Anna Rossa, FPP ‘15
 This June I began my 
career working for a 
global advertising 
agency, mcgarrybowen. 
I work in their Chicago 
office in account 
management for a 
national restaurant 
chain client. My team 
and I oversee all aspects 

of this brand’s advertising from initial idea to 
final execution. My favorite part about 
working in advertising is the opportunity to 
solve complex business problems through 
creativity. Working at mcgarrybowen has 
been an amazing experience and I am 
grateful to be there.

Prior to graduation I interned at The 
Anti-Cruelty Society in their Marketing and 
Communications department. I got to help 
out with several initiatives but my favorite 
was bringing adoptable dogs and cats to 
the NBC 5 studio every week to film a Clear 
the Shelters segment. As an intern I fell in 
love with The Anti-Cruelty Society and their 
mission and it is my goal to stay involved in 
my postgrad life.

Alumni News Reflections of an AmeriCorps Volunteer
by Isaac Stopeck, FPP ‘16

 Throughout my 10-month AmeriCorps service term, 
my team and I completed six projects in seven Eastern 
states. Each project involved working full time for a 
nonprofit or government organization, performing tasks 
to help them achieve their goals.

Although job specifics varied widely, ranging from 
hanging drywall to building mountain bike trails to 
organizing a library of 50,000 donated books, one aspect 
of the work always remained the same: our collective 
lack of knowledge or experience in the tasks we were 
expected to complete. This was either because the tasks 
required very specialized skills sets or involved physical 
grunt work such as moving and organizing objects 
that had to be done according to the specific vision of 
our sponsoring organization. In such environments, we 

relied on our sponsoring organizations to communicate clearly what they expected of us. 
Unfortunately, we often struggled to understand each other and, as a result, my team and I 
were frequently confused on the worksite. 

Sometimes, we would spend a day or two working hard at what we thought the 
nonprofit wanted, only to have our site supervisor tell us the following day that our work 
did not line up with their vision and we had to restructure and start over. Other times, 
we would make very slow progress on the same task for days or weeks at a time before 
a minor breakthrough in productivity. Before my time in AmeriCorps, I would have seen 
these days of struggle and minimal productivity as failure. I joined the program expecting 
to drastically change lives and watch communities come together. After serving in 
AmeriCorps, however, I came to realize the positive impact of volunteer labor beyond 
quantifiable data. 

Regardless of how much work my team got done on any given day, we were still 
appreciated by the communities where we served. We received shirts, home-cooked 
meals, awards, and discounts at local establishments. I used to believe that monetary 
contributions were the most valuable form of philanthropy, but sometimes that is not a 
viable option. I have since learned that one’s time and effort can be extremely meaningful 
and often just as valuable as money. 
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53.3% Giving to Religion Continues 
Its Long Decline
Contributions to congregations 
and other religious groups, which 
account for 30 percent of charitable 
giving, declined nearly 4% in 2019, 
to $125 billion.  Religion used to 
account for nearly half of all dona-
tions.  But as fewer Americans attend 
church services and are affiliated 
with religious institutions, gifts have 
dropped.  Religious giving matters 
overall because people who give to 
faith organizations typically give more 
to other charitable causes as well.

Source: Giving USA

https://www.oprfcf.org/future-philanthropists
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Philanthropy and Healthcare
by Sydney Rayburn, FPP ‘18

 As I enter my sophomore year of 
college, I have come to realize the broad 
scope of philanthropy and its application 
to the field of public health. During the 
spring semester of my first year, I took a 
course entitled Healthcare in the United 
States, which shed light on the fragment-
ed American healthcare system. That 
course inspired me to take Introduction to 
Public Health, which explores a wide 
range of topics including epidemiology, 
policy, advocacy, ethics, needs assess-

ment, and intervention. In these courses, what particularly struck me as 
the most prominent issue in healthcare is the disparities that exist in 
communities in terms of race, ethnicity, and socioeconomic status.

While there are countless health disparities to focus on, I am 
specifically drawn to maternal mortality among women of color. 
A review of mortality data from past years conducted by the CDC 
revealed that African American women are 3.3 times more likely 
to die from pregnancy and childbirth complications than their 

white counterparts. This alarming statistic drove me to build on 
my foundational knowledge of philanthropy–conducting root 
cause analyses, assessing needs in underprivileged communities, 
and researching community organizations that work to improve 
reproductive health. While this issue stems from hundreds of years 
of institutionalized discrimination and social inequality, philanthropic 
foundations serve as viable sources to provide research and 
education, while helping to improve access and quality of health 
care. Organizations such as the Aetna Foundation and the Scherman 
Foundation focus their efforts on addressing health specific issues in 
communities, as well as promoting healthy lifestyles for all.

Ultimately, learning about public health and the U.S. healthcare 
system has opened my eyes to the plethora of issues that exist, and the 
resources that philanthropic foundations provide. Using philanthropy 
to channel funds in a fiscally responsible and effective way makes the 
difference in people receiving the appropriate medical care they need. 
I believe everyone deserves access to quality healthcare in order to live 
a healthy, sustainable lifestyle. As long as the healthcare crisis persists, 
I am committed to using my philanthropic knowledge and experience 
from FPP to devote my time, treasure, and talent to the cause. 

1  https://www.nytimes.com/2019/05/07/health/pregnancy-deaths-.html

Words for Living
By Joe Smith, Mentor

Who evaluates the performance of JD Power & Associates?

(J.D. Power is an American-based global marketing information services company founded in 1968 by James David Power III. The company conducts surveys of 
customer satisfaction, product quality, and buyer behavior for industries ranging from cars to marketing and advertising firms. To receive a JD Power Award signifies a 
company to be at the very best regarding quality, performance and service. Its receipt is coveted by companies.)

Joeisms

This company wields tremendous influence upon the industries it 
surveys. Spending, employment, quality of life and other factors are 
shaped by their publications. What happens if they are wrong? 

It is for that simple reason that any information obtained which 
has the ability to affect your life should come from multiple sources, 
multiple media and multiple voices. Every morning I read The Wall 
Street Journal editorial page, The Washington Post and the Christian 
Science Monitor. By the time I have completed this exercise, I have a 
sense as to where the truth of an issue resides.

Read to garner your knowledge far more than watch or listen 
to form your opinions. Reading husbands the elegance of thought. 
Electronic communication be it social media, television or radio is more 
concerned with speed than introspection. Speed may be important; 
but accuracy is essential.

Most importantly listen to opposing views with an ear to 
appreciation and a heart for tolerance, not to preparation for the 
delivery of a voice populated with shrill antagonism. Former Secretary 
of State Condoleezza Rice frames the issue quite well:

“If you’re always in the company of people who agree with you, you’re 
going to think of people who don’t agree with you as venal or stupid. 
I constantly tell my students that if they’re in the company of people 
who always say “amen” to what you say, find other company. And that 
is the source of illiberalism, when you are unable to listen to someone 
who thinks differently. That’s when democracies are in trouble.”

https://www.oprfcf.org/future-philanthropists
https://www.nytimes.com/2019/05/07/health/pregnancy-deaths-.html
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Without Capital, Inequality is Locked In
Baby Bonds May Be an Answer
By Darrick Hamilton, Kirwan Institute for the Study of Race and Ethnicity, Ohio State University 
Excerpt from an article published by the Omidyar Network

Good Intentions
The Giving Pledge: Overrated or Underperforming?
By Mark Gunther 
Excerpt from The Chronical of Philanthropy, June 2019

In 2009, an all-star group of philanthropists, including Bill and Melinda Gates, Warren Buffett, 
Ted Turner, Michael Bloomberg, Charles Feeney, George Soros, Eli Broad and Oprah Winfrey, came 
together for a private dinner in New York. Their collective net worth: $130 billion. The question at 
the table: how to give it away, and how to persuade others to do the same.

It was hailed as “the biggest fundraising drive in history.” The Pledge is a public, nonbinding 
promise made by rich people around the world to dedicate more than half of their wealth to 
charitable causes during their lifetimes or in their wills.

There was an initial burst of enthusiasm. More than 90 families had signed by the end of 
2012. After that, however, the number of donors who made the pledge slowed. Currently, 204 
have signed the pledge. In a 2018 report from the Bridgespan Group found that the wealthiest 
American families donated about 1.2 percent of its wealth, or about $45 billion, which is a lot of 
money, but it’s not enough to keep up with the growth of their wealth.

These very wealthy families as a group are piling up wealth faster than they can give it away, 
even in the face of pressing problems that philanthropy could tackle – like climate change, the tide 
of refugees, global poverty, those suffering from dementia and mental illness, and so on. In 2018, 
the net worth of the richest 1% of Americans accounted for 31% of all household wealth, up from 
29% just ten years ago.

Bill Gates, one of the most generous donors in history, had a net worth estimated at $53 billion 
when he signed the pledge in 2009. Today, he’s worth $93 billion.

“The rise in wealth is far outstripping the amount of giving,” said Rob Reich, a Stanford professor 
and scholar of philanthropy. Those who signed the pledge appear to be well-intentioned, he says, 
but “they are going to have to ramp up their giving dramatically” to keep their philanthropic 
promises.

The racial wealth gap in American is appalling. Evidence from the 
2016 Survey of Consumer Finances reveals that the typical black family 
has $17,600 in median wealth (inclusive of home ownership) compared 
with the typical white family which has a median wealth of $171,000.

This gap is due in large part to the iterative nature of wealth and 
higher education. Families with financial advantages can “buy” crucial 
advantages for their children, such as the ability to obtain a college 
degree without accruing costly educational debts. Lack of wealth, 
primarily inherited wealth, prevents many black families from accessing 
this advantage, contributing to a compounding distance between 
those born with resources and those without. As a result, black college 
students are more likely to take on debt for higher education and 
more likely to drop out of college because of financial concerns.

Wealth gives choices, freedom and optionality. In essence, wealth 
begets more wealth. We must recognize the roles of power and capital 
and how that power and capital shape the rules of the game to give 
an advantage to those with power and capital. Power and capital are 
self-reinforcing and, without government intervention, generate an 
iterative cycle of inequality which undermines socially marginalized 
communities in particular.

We could take bold steps to meet these challenges. The so-called 
Baby Bonds would establish a universal birthright to capital, a privilege 
generally reserved only for those born into wealth. An average Baby 
Bond, for example, could be seeded at birth at $25,000. For the very 
poorest families, it could be seeded at $60,000. Funds would be 
available when the child reaches adulthood for an asset-enhancing 
activity, like financing a debt-free education, a down-payment on a 
house or seed capital to start a business. Naomi Zewde of Columbia 
University estimates that Baby Bonds could substantially close the 
racial gap in just one generation.

And they are cost-effective. With approximately 4 million babies 
born in impoverishment each year, the program would cost roughly 
$100 billion per year. This represents about 2 percent of annual federal 
expenditures, far less than the $500 billion already spent on asset 
promotion.

We must have a long-term vision to reimagine the society that we 
want and deserve. We must dispel the myth that current economic 
strategy will trickle down to us all. Because, quite simply,  
it won’t.

In 2018, the net 

worth of the richest 

1% of Americans 

accounted for 31% of 

all household wealth, 

up from 29% just ten 

years ago.
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